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July 14,  2021 

 

Takashi  Hibino,  Vice Chair  of  the Board of  Counci l lors  /  Chair  of  

Committee on Financial  & Capital  Markets,  Keidanren & Chairman of  

the Board,  Daiwa Securi t ies Group Inc .  

 

 

Hel lo  everyone.  This  is  Hib ino.  Thank you for  g iv ing me to speak at  th is  

valuab le oppor tuni ty  today.   

 

Keidanren and ICGN have promoted var ious col laborat ions  so far.  At  the 

2019 ICGN Annual  Meet ing,  I  had the oppor tuni ty  to speak wi th CEO 

Kerr ie  War ing.  Pr ior  to that ,  ICGN and Keidanren have s igned a 

memorandum of understanding conf i rming coo rdinat ion and co l labora t ion 

to s t rengthen corporate governance and promote const ruct ive d ia logue 

between companies  and investors.  Thank you again for  the leadership of  

everyone at  ICGN.  

The purpose of  corporate governance reform is  to achieve susta inab le 

growth of  the company and increase i ts  value  over  the medium to long 

term. In recent  years,  at  the same t ime, companies have been required to 

p lay a ro le in  estab l ish ing susta inab le cap i ta l ism.  Under  these 

c i rcumstances,  I  would l ike to ta lk  about  how Keidanren and Japanese 

companies are work ing.   

 

Star t ing wi th the 2019 US Business Roundtable Dec larat ion,  the idea of  

s takeholder  capi ta l ism that  emphasizes a l l  s takeholders is  spreading 

rapid ly  around the wor ld.  Keidanren es tabl ished i ts  “Char ter  of  Corporate 
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Behavior “  in  1991,  30  years ago,  and expressed the idea that  companies 

should be benef ic ia l  to  soc iety  as a whole.  Incorporat ing the idea of  

cont r ibut ing to a susta inable society  s ince 2004,  the 2017 rev is ion 

posi t ions companies as leading the rea l izat ion of  a susta inable soci ety.   

 

Since 2015,  we have launched “Soc iety  5.0 for  SDGs” ,  a concept  that  

balances economic advancement  wi th the resolut ion of  soc ia l  prob lems 

by making maximum use of  innovat ive technologies.  Last  year,  we issued 

the “ .  The NEW Growth St rategy”  to real ize th is  concept ,  and 

recommended act ions toward value co -creat ion star t ing f rom f ive 

s takeholders:  consumers,  workers,  local  communit ies,  the int ernat ional  

community,  and the natura l  env ironment .   Keidanren sees bui ld ing a 

susta inab le society  through the real izat ion of  Society  5.0 as a major  

growth oppor tuni ty.  According to a t r ia l  ca lculat ion of  jo int  research 

conducted wi th the Univers i ty  of  Toky o and GPIF,  the real izat ion of  

Society  5.0 has the effect  of  boost ing Japan's  GDP by 250 t r i l l ion yen as 

of  2030.  Japanese companies are a lso work ing to create innovat ions for  

bui ld ing a susta inab le society,  such as next -generat ion hea l thcare and 

smar t  mobi l i ty,  that  is ,  susta inable innovat ions .  

 

“ Investment”  suppor t  by investors is  indispensable for  promot ing  

“ innovat ion”  to achieve susta inable “goals” .  Keidanren,  the Univers i ty  of  

Tokyo,  and GPIF are jo int ly  advocat ing  the creat ion of  a f low toward the 

real izat ion of  Soc ie ty  5.0 and the achievement  of  SDGs by evolv ing ESG 

investment .   

Daiwa Secur i t ies Group is  work ing to promote investment  through the 

format ion of  Daiwa Society  5.0 - re lated stock funds. We would l ike to ask 
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al l  the investors who par t ic ipated today to suppor t  susta inable innovat ion  

by expanding ESG investment  to ach ieve the SDGs.   

 

In  order  for  companies to fur ther  promote susta inable cap i ta l is t  effor ts ,  i t  

is  impor tant  to apply  the perspect ives of  d iverse people to governance.  

Keidanren launched an in i t ia t ive cal led “#HereWeGo203030”  in  March.  The 

a im is  to form momentum toward the real izat ion of  the goal  of  increasing 

the rat io  of  female execut ives to 30% or  more by 2030,  as set  for th in  “ .The 

NEW Growth St rategy”  in t roduced ear l ier.  We wi l l  suppor t  corporate 

d ivers i ty  and inc lus ion effor ts  in  col laborat ion wi th in i t ia t ives such as 30% 

Club Japan that  or ig inated in UK.   

Daiwa Secur i t ies Group fu l ly  suppor ts  these act iv i t ies.  At  the General  

Shareholders  Meet ing of  Daiwa Secur i t ies Group Inc. in  June th is  year,  one 

new female d i rector  was appo inted,  and there were four  female d i rectors,  

two ins ide the company and two outs ide the company,  and the rat io  of  

female d i rectors became 28.6%, approaching 30%.   

 

The real izat ion of  carbon neut ra l i ty  by 2050 wi l l  be an impor tant  factor  for  

bui ld ing  a susta inable soc iety.  Regard ing c l imate change,  Keidanren wi l l  

rev ise “Keidanren's  Commitment  to a Low Carbon Soc iety”  that  i t  has been 

work ing on for  many years to the “ Keidanren Carbon Neutra l i ty  Act ion P lan ”  

and st rengthen i ts  effor ts .  We are a lso promot ing an in i t ia t ive ca l led 
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“Chal lenge Zero”  that  promotes the development  of  net  zero emiss ion 

technology and t ransi t ion techno logy,  and as of  June th is  year,  the number 

of  cases has reached 390.   

Daiwa Secur i t ies Group is  work ing to cont r ibute to the real izat ion of  carbon 

neut ra l i ty  through the f inancia l  and capi ta l  markets,  such as underwr i t ing  

green bonds.  In July,  Daiwa Asset  Management  Co.  Ltd.  establ ished the 

“Carbon Neutra l  Equi ty  Fund (Carbon Zero) , ”  an investment t rust  that  

invests in  companies wi th exce l lent  technologie s that  cont r ibute to the 

real izat ion of  a carbon - f ree society.  In addi t ion,  we wi l l  make effor ts to 

donate par t  of  the t rust  fees of  th is  fund to t ree p lant ing act iv i t ies through 

NPOs.   

 

This  t ime,  the Corporate Governance Code has been rev ised again,  and i t  

is  necessary to take th is  oppor tuni ty  to promote governance reform wi th 

“substance”  through const ruct ive d ia logue between investors and 

companies.  No one d isagrees wi th the impor tance of  corporate governance, 

but  the source of  corporate growth is  not  th e form of  governance,  but  the 

spir i t  and ent repreneurship of  management .  I t  is  impor tant  to bui ld  a system 

that  proper ly  supports  such a growth engine and leads to susta inable growth 

of  the company.   

Japanese companies are a lso proact ive ly  pursuing the opt imal  form for  each 

company regarding the ideal  form of  the board of  d i rectors,  such as 
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improving the number  and qual i ty  of  independent  d i rec tors.  From the 

perspect ive of  suppor t ing these effor ts ,  Keidanren presents  the fo l lowing 

three points  when implement ing the rev ised code.   

The f i rs t  is  a thorough appl icat ion of  the “pr inc ip les-based approach”  and 

“comply-or -expla in  approach” .   

The basis  of  the code is  that  each company appl ies i t  in  a way that  

cont r ibutes most to i ts  own value enhancement ,  and in order  for  th is 

mechanism to work,  const ruct ive d ia logue between  companies and investors 

is  required.  I  bel ieve companies should take the in i t ia t ive  in  d ia logue by 

enhancing d isc losure and ingenu i ty,  and investors shou ld  make investment 

decis ions based on medium- to long- term perspect ives rather  than uni form 

and formal is t ic  decis ions.    

Second ly,  i t  is  necessary to examine what  k ind of  resul ts  the rev ised Code 

has brought  to the improvement  of  corporate value,  conversely  what  k ind of  

resul ts  have not  been obta ined,  and the reasons for  th is .   

Third ly,  i t  is  necessary that  the author i t ies fo l low up var ious issues and 

quest ions in the implementat ion and operat ion phase of  the rev ised code  

carefu l ly.   

We expect  that  companies,  investors,  and author i t ies wi l l  work f rom th is 

perspect ive to promote governance reforms and cont r ibute to the medium- 

to long- term value enhancement  of  Japanese c ompanies.   
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Keidanren wi l l  cont inue to col laborate in  value creat ion through d ia logue 

wi th s takeholders toward the real izat ion  of  Society  5.0 for  SDGs and the 

const ruct ion of  susta inab le capi ta l ism.    

Thank you for  your  at tent ion.   

 

End 

 


