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Keidanren'’s Initiatives for Sustainable Capitalism
- Toward Better Business and Better Governance -
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Vice Chair of the Board of Councillors, Keidanren (Japan Business Federation)

Chair of Committee on Financial and Capital Markets, Keidanren
Chairman of the Board, Daiwa Securities Group Inc.
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Keidanren-ICGN Partnership
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ICGN Annual Conference 2019 Keidanren has signed MoU with ICGN
Ei7Y—-7U»J cEo Left: Ms. Kerrie Waring, ICGN E:45Y—-2Uv%5 CEO Left: Ms. Kerrie Waring, ICGN
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10 Principles - charter of corporate Behavior - an
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Code of conduct to be observed by Keidanren member companies established in 1991, revised six times
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The role of a corporation is to take the lead in the realization of a sustainable society by creating added value that will benefit
society and by generating employment, through autonomous and responsible behavior, on the basis of fair and free competition.
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Sustainable economic growth and the resolution of social issues Reform of work practices and enhancement of workplace
environments
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Fair business practices

Engagement in environmental issues
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Fair disclosure of information and constructive dialogue with

stakeholders
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Respect for human rights Thorough crisis management
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Relationships of trust with consumers and customers Role of top management and implementation of this Charter 2

Involvement in community and contribution to its development




Society 5.0 for SDGs
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= Realizing an Inclusive & Sustainable Society through “Innovation”
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Society 5.0 = EwW 4 F {7 > X - Business Opportunities -

GOOD HEALTH

GDPH_E3N5R Estimated GDP Growth Opportunities e
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Source: Keidanren, the University of Tokyo, GPIF (2020) 4

Assumes implementation of all society 5.0 technologies


https://www.theater5-0.com/
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The Evolution of ESG Investment, Realization of Society 5.0, and Achievement of SDGs

ESG # Society5.0 # SDGs
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Sustainable “Investments” Sustainable “Innovations” Sustainable “Goals”

Supported by
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Diversity & Inclusion
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Ratio of female directors at Daiwa Securities Group Inc.
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Female directors

2020 (13&34)

(3 out of 13)
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= Challenge Initiatives for at least 30% of executives to be women by A
2030 . Female directors
ande 2021 (4 ot of 1)
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2 out of 4 are
internal directors

Over 180 supporting companies (as of June 18, 2021)
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Carbon Neutrality 2050
[ A=Ky =a—FF5LITEIEHE | “Keidanren Carbon Neutrality Action Plan”

. N " ey = . Keidanren has encouraged companies to actively tackle global warmin
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2050FCNDEIRICEIT T EEDE h—HR > =2 — b ZL1TEIEF  We intend to promote the newly established “Keidanren Carbon
B ZRE L. BOICHLE Neutrality Action Plan” for achieving a carbon-neutral society by 2050

v b¥A - PS5 3 Promoting the following actions for net-

BHIIC O W T RENE zero and transition tech:
[A] Development

[A] B3
Bl &% - =3 [B] Dissemination and implementation
€774F>3R [C] Finance
Qg!ﬂmﬂ BEEREFRLTH—RY-1—- I EXIE Supporting carbon neutrality through asset management
TRRRFTD/AV—%RT7V K BFR: h—KVZERON (2021478 5%%) “Carbon Neutral Equity Fund (Carbon Zero)” (uly 2021)

Uil Carefully selected investments in solutions companies that help bring
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kgg) NPOZ:& UtEft B BhICH @;) Donate to tree planting activities through NPO .
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Corporate Governance Reform
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At least one-third of directors appointed at 74.2% Keidanren’s comments on draft revision of Japan’s Corporate
(%) of Japanese companies* are independent outside directors Governance Code
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20 12.2
10 6.4 1. Thorough application of the “principles-based
0 ] approach” and “comply-or-explain approach”
2014 2015 2016 2017 2018 2019 2020 2. \Verification of how code revisions impact efforts to
enhance corporate value
BREE 1 ZB{% 20204F JPX H ##400f2 3
Companies on the 1% section of the TSE 2020 JPXNIKKEI400 Companies* 3. Follow-up on implementation and operation of the

revised code
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